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Cirrus Aircraft  

Job Description  
 

Manager, Public Relations 
21 October 2019 

                                                           

Team:  Marketing 

Location: Knoxville, TN 

Supervisory Role:      Yes      No  

 
Job Summary 

We are seeking a Manager, Public Relations to nurture a strong media and public relations network, increase awareness 
and support and promote our industry-leading corporate image by developing and executing effective communication 
and media relations programs. 

Duties and Responsibilities/Essential Functions 
• Develop a media relations strategy, seeking high-level placements in print, broadcast and online media with 

particular focus on lifestyle, high net worth and other defined vertical segments to support overall marketing strategy 

• Leverage existing media relationships and cultivate new contacts within business, luxury goods, high net worth, 
aviation industry, and other vertical segment media outlets 

• Write internal and external communications 

• Contribute as a copywriter for marketing and public relations projects 

• Participate as part of the crisis management team with respect to public relations and communications  

• Coordinate all public relations activities 

• Coordinate with and provide content for social media team to engage audiences across traditional and new media 

• Manage media inquiries and interview requests 

• Create content for press releases, byline articles and keynote presentations 

• Lead industry in share of voice across all media and external communications 

• Monitor, analyze and report PR results on a monthly basis; compare and contrast against competitors 

• Maintain a keen understanding of industry trends affecting customers and prospects and make appropriate 
recommendations regarding communication strategy surrounding them 

Qualifications 
To perform this job successfully, an individual must be able to perform each essential function satisfactorily. The 
requirements listed below are representative of the knowledge, skill, and/or ability required. Reasonable accommodations 
may be made to enable qualified individuals with disabilities to perform the essential functions. 

• 7-10 years working experience in public relations or corporate communications required 

• Proven track record designing and executing successful public relations campaigns at both a local and national level 

• Strong relationships with both local and national business and industry media outlets 

• Experience in acting as a company spokesperson; comfortable and skilled in both broadcast and print media 
interviews 

• Exceptional writing and editing skills 

• Experience with social media including blogs, Facebook, Twitter, etc. 

• BA/MA degree in Public Relations, Advertising or Communications  
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Competencies  
To perform the job successfully, an individual should demonstrate the following competencies:   

• Drives Results: Consistently achieves results, even under tough circumstances. 

• Global Perspective: Takes a broad view with approaching issues, using a global lens. 

• Builds Networks: Effectively builds formal and informal relationship networks inside and outside the organization. 

• Communicates Effectively: Develops and delivers multi-mode communications that convey a clear understanding 
of the unique needs of different audiences. 

• Decision Quality: Makes good and timely decisions that keep the organization moving forward. 
 

Other Duties 
Please note this job description is not designed to cover or contain a comprehensive listing of activities, duties or 
responsibilities that are required of the employee for this position.  Duties, responsibilities and activities may change at 
any time with or without notice.  Work beyond 40 hours per week may be required.   
 
Cirrus is dedicated to a drug free work environment promoting equal employment opportunity.  Qualified applicants will 
receive consideration for employment without regard to race, sex, national origin, color, age, disability, religion, 
pregnancy, veteran status, marital and family status, sexual orientation, receipt of public assistance, genetic information 
or any other characteristic protected by applicable law. 
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Physical Requirements 
The physical requirements of this position.  (Please check all that apply) 

 Climbing. Ascending or descending ladders, stairs, scaffolding, ramps, poles, using feet and legs and/or hands and arms. Body agility is emphasized. This factor is 
important if the amount and kind of climbing required exceeds that required for ordinary locomotion. 

 Balancing. Maintaining body equilibrium to prevent falling and walking, standing or crouching on narrow, slippery, or erratically moving surfaces. This factor is important if 
the amount of balancing exceeds that needed for ordinary locomotion and maintenance of body equilibrium. 

 Stooping. Bending body downward and forward by bending spine at the waist. This factor is important if it occurs to a considerable degree and requires full motion of the 
lower extremities and back muscles. 

 Kneeling. Bending legs at knee to come to a rest on knee or knees. 

 Crouching. Bending the body downward and forward by bending leg and spine. 

 Reaching. Extending hand(s) and arm(s) in any direction. 

 Standing. Particularly for sustained periods of time. 

 Walking. Moving about on foot to accomplish tasks, particularly for long distances or moving from one work site to another. 

 Pushing. Using upper extremities to press against something with steady force to thrust forward, downward or outward. 

 Pulling. Using upper extremities to exert force to draw, haul or tug objects in a sustained motion. 

 Lifting. Raising objects from a lower to a higher position or moving objects horizontally from position-to-position. This factor is important if it occurs to a considerable 
degree and requires substantial use of upper extremities and back muscles. 

 Grasping. Applying pressure to an object with the fingers and palm. 

 Feeling. Perceiving attributes of objects, such as size, shape, temperature or texture by touching with skin, particularly that of fingertips. 

x Talking. Expressing or exchanging ideas by means of the spoken word. Those activities in which they must convey detailed or important spoken instructions to other 
workers accurately, loudly, or quickly. 

x Hearing. Perceiving the nature of sounds at normal speaking levels with or without correction. Ability to receive detailed information through oral communication, and to 
make the discriminations in sound. 

 Repetitive Motion. Substantial movements (motions) of the wrists, hands, and/or fingers. 

The physical demands of this position.  (Please check only one) 

x Sedentary Work. Exerting up to 10 pounds of force occasionally and/or negligible amount of force frequently or constantly to lift, carry, push, pull or otherwise move 
objects, including the human body. Sedentary work involves sitting most of the time. Jobs are sedentary if walking and standing are required only occasionally and all other 
sedentary criteria are met. 

x Light Work. Exerting up to 20 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or a negligible amount of force constantly to move objects. If 
the use of arm and/or leg controls requires exertion of forces greater than that for sedentary work and the worker sits most of the time, the job is rated for light work. 

 Medium Work. Exerting up to 50 pounds of force occasionally, and/or up to 30 pounds of force frequently, and/or up to 10 pounds of force constantly to move objects. 

 Heavy Work. Exerting up to 100 pounds of force occasionally, and/or up to 50 pounds of force frequently, and/or up to 20 pounds of force constantly to move objects. 

The visual acuity requirements including color, depth perception and field vision.  (Please check only one) 

 The employee is required to have close visual acuity to perform an activity such as: preparing and analyzing data; transcribing; viewing a computer terminal; reading 
extensively; inspecting small defects or small parts; operating machines; using measurement devices; performing assembly or fabrication of parts at close distances. 

 The employee is required to have visual acuity to perform an activity such as: operating machines, (lathes, drill presses, CNC, and mills) where the seeing job is at or 
within arm's reach; performing mechanical or skilled trades tasks of a non-repetitive nature, such as carpenter, technicians, painters, mechanics, etc. 

 The employee is required to have visual acuity to operate motor vehicles and/or heavy equipment. 

 The employee is required to have visual acuity to determine the accuracy, neatness, and thoroughness of the work assigned or to make general observations of facilities 
or structures. 

The conditions the worker will be subject to in this position.  (Please check all that apply) 

 The employee is subject to environmental conditions. Protection from weather conditions but not necessarily from temperature changes. 

 The employee is subject to outside environmental conditions. No effective protection from the weather. 

 The employee is subject to both environmental conditions. Activities occur inside and outside. 

 The employee is subject to extreme cold. Temperatures typically below 32 for periods of more than one hour. Consideration should be given to the effect of other 
environmental conditions, such as wind and humidity. 

 The employee is subject to extreme heat. Temperatures above 100 for periods of more than one hour. Consideration should be given to the effect of other environmental 
conditions, such as wind and humidity. 

 The employee is subject to noise. There is sufficient noise to cause the worker to shout to be heard above ambient noise level. 

 The employee is subject to potential hazards. Includes a variety of physical conditions, such as proximity to moving mechanical parts, moving vehicles, electrical current, 
working on scaffolding and high places, exposure to high heat or exposure to chemicals. 

 The employee is subject to atmospheric conditions. One or more of the following conditions that affect the respiratory system of the skin: fumes, odors, dust, mists, gases, 
or minimal ventilation. 

 The employee is frequently in close quarters, crawl spaces, shafts, small enclosed rooms, small sewage and line pipes, and other areas that could cause claustrophobia. 

x None. The employee is not substantially exposed to adverse environmental conditions (such as in typical office or administrative work). 

Personal Protective Equipment Required.  (Please check all that apply) 

 Safety Glasses 

 Steel Toed Boots 

 Hand Protection 

 Arm and Body Protection 

 Hearing Protection 

 Respirator      (  ) Half Mask    (  ) Full Face    (  ) Full Face or Hood (supplied air) 

 Other Requirements (please list) 
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MISSION 
To deliver an aviation experience that is the pinnacle of innovation, quality, and safety to our customers. 

   
ABOUT CIRRUS AIRCRAFT 
Cirrus Aircraft is the recognized global leader in personal aviation and the maker of the best-selling SR Series piston 
aircraft and the Vision Jet™, the world’s first single engine Personal Jet and recipient of the 2017 Robert J. Collier Trophy. 
Founded in 1984, the company has redefined performance, comfort and safety in aviation with innovations like the Cirrus 
Airframe Parachute System® (CAPS®) – the first FAA-certified whole-airframe parachute safety system included as 
standard equipment on an aircraft. To date, worldwide flight time on Cirrus aircraft has passed nine million hours and over 
170 people have returned home safely to their families as a result of the inclusion of CAPS® as a standard feature on all 
Cirrus aircraft. The company has three locations in the United States, located in Duluth, Minnesota, Grand Forks, North 
Dakota and Knoxville, Tennessee. Find out more at www.cirrusaircraft.com. 

 
OUR BENEFITS 
Cirrus offers a competitive benefits package that includes: health, dental, life, short and long-term disability insurance, 
flexible spending account, 401K retirement savings plan, voluntary vision, Employee Referral Incentive Program, vacation 
and holiday pay. Additionally, all employees enjoy a discount at the company store and exclusive discounts from our 
world-class partners, like Garmin, Bose, AT&T, Microsoft, Fastenal and more. 

 
LIFE AT CIRRUS 
As a leading manufacturer of personal aircraft, Cirrus is dedicated to the advancement of general aviation. The Cirrus 
Flying Club offers employees and their family members the unique opportunity to obtain their private pilot’s license in the 
comfort of a Cirrus or rent a Cirrus for an impromptu adventure at a greatly reduced rate. 
 
At Cirrus, we are committed to investing in the future of our employees and company by offering professional 
development and career progression opportunities that include onboarding, recurrent and area-specific training, talent 
acceleration and leadership development, continuing education, and tuition assistance programs.  
  
We also engage employees by offering several employee and family events throughout the year, as well as the 
opportunity to take part in activity clubs and community events. From holiday and special occasion celebrations, to 
local runs and barbecues, our team has the opportunity to connect with each other, the community and our customers.  
We also give back to our communities by providing all employees a paid Community Day each year! 

 
OUR LOCATIONS 
 

Duluth, Minnesota 
As the home to our corporate headquarters, Duluth is a four-season city on the western tip of Lake Superior and was 
voted Best Town by Outside Magazine. The splendor of the largest freshwater lake in the world offers a multitude of 
outdoor activities for adventure or rejuvenation. The North Shore lifestyle is known its year-round activities, including 
bicycle and snowmobile trails, kayaking, rock climbing, fishing, hiking, golfing, sailing and skiing. And as a top employer 
in the area, Cirrus Aircraft was recently named “Best Overall Large Company to Work for in the Northland” and “Best 
Workplace Culture” by the Duluth News Tribune readers. 
 

Knoxville, Tennessee 
Chosen as the location for our Vision Center Campus, the hub of our customer experience activities, Knoxville is often 
described as a hidden gem. Surrounded by the Smoky Mountains and home to the rambling Tennessee River, the town 
offers a plethora of outdoor activities and a vibrant downtown. Very few places feature the opportunity to experience live 
music, culture, outdoor adventures and acclaimed cuisine in one location. It’s no wonder why Knoxville was recently 
named as a Top 10 Destination on the Rise by Trip Advisor. 
 

Grand Forks, North Dakota 
As our main sub-assembly composite facility, our Grand Forks location is essential to the development of every Cirrus 
aircraft. Home to the University of North Dakota and the state’s third largest city, this unique town offers small town charm 
with an inviting community, centered on hospitality and grand possibilities. Activities in town expand across all four 
seasons, with abundant city parks, local fishing, collegiate sports, superb arts and theatre, excellent restaurants and 
several community events and festivals. 
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McKinney, Texas 
Located just 30 miles north of downtown Dallas. McKinney is a picturesque city with a small-town feel that is quite different 
from the Metroplex’s urban sprawl. A 2019 population of 190,000 is one of the fastest growing cities in America. Beautiful 
tree-lined streets, diverse residential neighborhoods, outstanding educational opportunities, a robust business 
environment, a charming historic downtown and a strong sense of community make McKinney truly stand out. The nation 
continues to recognize McKinney as a stand-out community. Money Magazine ranked McKinney the #1 Best Place to 
Live in America in 2014. 
 
 

Competency Definition 

Factor 1: Thought Understanding the Business, Making the Right Call, Creating the New and Different 

Business Insight Applies knowledge of business and the marketplace to advance the organizations goals. 

Customer Focus Builds strong customer relationships and delivers customer-centric solutions. 

Financial Acumen Interprets and applies understanding of key financial indicators to make better business decisions. 

Tech Savvy Anticipates and adopts innovations in business-building digital and technology applications. 

Manages Complexity Makes sense of complex, high quantity, and sometimes, contradictory information to effectively solve problems. 

Decision Quality Makes good and timely decisions that keep the organization moving forward· 

Balances Stakeholders Anticipates and balances the needs of multiple stakeholders. 

Global Perspective Takes a broad view with approaching issues, using a global lens. 

Cultivates Innovation Creates new and better ways for the organization to be successful. 

Strategic Mindset Sees ahead to future possibilities and translates them into breakthrough strategies. 

Factor 2: Results Taking Initiative, Managing Execution, Focusing on Performance 

Action Oriented Takes on new opportunities and tough challenges with a sense of urgency, high energy, and enthusiasm. 

Resourcefulness Secures and deploys resources effectively and efficiently. 

Directs Work Provides direction, delegates, and removes obstacles to get work done. 

Plans and Aligns Plans and prioritizes work to meet commitments aligned with organizational goals 

Optimizes Work Processes Knows the most effective and efficient processes to get things done, with a focus on continuous improvement. 

Ensures Accountability Holds self and others accountable to meet commitments· 

Drives Results Consistently achieves results, even under tough circumstances. 

Factor 3: People Building Collaborative Relationships, Optimizing Diverse Talent, Influencing 

Collaborates Builds partnerships and works collaboratively with others to meet shared objectives. 

Manages Conflict Handles conflict situations effectively, with a minimum of noise. 

Interpersonal Savvy Relates openly and comfortably with diverse groups of people. 

Builds Networks Effectively builds formal and informal relationship networks inside and outside the organization. 

Attracts Top Talent Attracts and selects the best talent to meet current and future business needs. 

Develops Talent Develops people to meet both their career goals and the organizations goals. 

Values Differences Recognizes the value that different perspectives and cultures bring to an organization. 

Builds Effective Teams Builds strong effective teams that apply their diverse skills and perspectives to achieve common goals. 

Communicates Effectively 
Develops and delivers multi-mode communications that convey a clear understanding of the unique needs of different 
audiences. 

Drives Engagement Creates a climate where people are motivated to do their best to help the organization achieve its objectives. 

Organizational Savvy Maneuvers comfortably through complex policy, process, and people-related organizational dynamics. 

Persuades Uses compelling arguments to gain the support and commitment of others. 

Drives Vision and Purpose Paints a compelling picture of the vision and strategy that motivates others to action. 

Factor 4: Self Being Authentic, Being Open, Being Flexible and Adaptable, 

Courage Steps up to address difficult issues, says what needs to be said. 

Instills Trust Gains the confidence and trust of others through honestly, integrity, and authenticity. 

Demonstrates Self-Awareness Uses a combination of feedback and reflection to gain productive insight into personal strengths and weaknesses. 

Self-Development Actively seeks new ways to grow and be challenged using both formal and informal development channels. 

Manages Ambiguity Operates effectively even when things are not certain, or the way forward is not clear. 

Nimble Learning 
Actively learns through experimentation when tackles new problems, using both successes and failures as learning 
opportunities. 

Being Resilient Rebounds from setbacks and adversity when facing difficult situations. 

Situational Adaptability Adapts approach and demeanor in real time to match shifting demands of different situations. 
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Cirrus Aircraft  

Job Description  
 

Product Manager, Mobile Applications 
December 2019 

 
 

Department(s):  Marketing 

FLSA Status (To be Determined by HR):  Non-Exempt                 Exempt  

Supervisory Role:   Yes       No Travel Requirements:  Estimated 25-50% 
 

Job Summary: 
 
The Product Manager, Mobile Applications is a key member of the Cirrus Aircraft team and is responsible for 
developing the vision, leading roadmap development and prioritization, and driving execution of our current and 
future suite of mobile applications.  This team member will play a key role in defining the future mobile customer 
ownership experience for all Cirrus Aircraft owners and operators.   
 
To meet high internal and external standards and expectations, the Product Manager, Mobile Applications must 
have prior mobile application leadership experience, develop a deep understanding of the Cirrus Aircraft ownership 
experience, understand the Cirrus Aircraft approach and philosophy to personal aviation, and be able to motivate 
cross-functional teams to deliver flawless execution on the Cirrus Aircraft mobile application vision. Our leader 
connects the dots to design an innovative and remarkable mobile experience delivering value to customers and 
Cirrus. 
 
This role will report to the Senior Vice President, Sales & Marketing. 

 
 
Position Responsibilities/Essential Functions: 
 
 Conceptualizes and lays out the strategic product roadmap which aligns with short and long-term corporate 

objectives and customer experience goals.  
 Leads the cross functional team responsible for brainstorming, prioritization, return on investment/monetization 

analysis and selection of features to be integrated into roadmap.  
 Leads and has ownership over UX/UI.   
 Develops and writes requirement documents for future releases; works with cross functional business teams on 

objectives and leads technical teams to execute plans on schedule.   
 Leads mobile app design and works alongside internal/external software and hardware developers, setting 

deliverables and expectations of our product.  
 Leads and executes testing and acceptance of features.   
 Oversees and contributes to user documentation and training; outbound marketing; product support, and 

handling support escalations; including quality assurance and release management. 
 Gathers and analyzes usage feedback and metrics. 
 Drives aggressive production evolution and app release cycle 
 Facilitates both internal and external training for app usage 

 
 
Qualifications: 
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To perform this job successfully, an individual must be able to perform each essential function satisfactorily. The 
requirements listed below are representative of the knowledge, skill, and/or ability required. Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential functions. 
 
 Proven track record in developing and executing introduction of mobile applications and subsequent releases. 
 Experience and passion leading by influence, engaging matrixed teams and building mutual accountability for 

results. 
 Bachelor’s Degree in Computer Science, or equivalent with a proven track record. 
 Minimum of 8 years related experience with progressive leadership responsibilities. 
 UX/UI design experience 
 Basic through advanced understanding of coding. 
 Understanding and experience with SalesForce CRM.  
 Experience with Aviation, Lifestyle or Luxury brands a plus. 
 Master's Degree a plus. 
 Pilot’s License preferred. 
 Travel required.  Must have a valid driver’s license to operate a motor vehicle and possess an acceptable driving 

record.  
 Work hours vary, as events often fall outside regular business hours.  

 
 
Competencies: 
To perform the job successfully, an individual should demonstrate the following competencies:   
 
 Technical Skills: Possesses necessary skills and knowledge; pursues training and professional development; 

and strives to continuously to build knowledge & skills and share expertise with others. 
 Interpersonal Skills:  Responds promptly to customer needs; communicates clearly; focuses on solving conflict; 

maintains confidentiality; treats others with respect & consideration; and works effectively in groups and with 
other departments across the organization. Contributes to building a positive team spirit, works toward team 
objectives & supports successes. Proven to motivate and inspire. Well versed in providing timely, direct and 
actionable positive and corrective feedback. 

 Continuous Improvement: Identifies and resolves problems in a timely manner; analyzes issues, develops 
alternatives and creates solutions; suggests & leads initiatives to improve processes and services; develops & 
maintains performance metrics; adapts to change, works in an organized manner.  Demonstrates through 
actions the value and need for continuous improvement initiatives. 

 Dependability/Initiative: Assumes ownership of actions; follows instructions, offers ideas, and follows through 
on commitments; encourages and monitors timely completion of performance appraisals; acceptable 
attendance record and commits to additional hours when necessary. 

 Organizational Support: Supports organizational goals, objectives, & values; adheres to all  
Company policies & procedures; observes safety & security procedures; 6S (sort, straighten, shine, 
standardize, sustain, safety); prioritizes, uses time efficiently, and develops action plans. 

 Leadership Attributes: Vision, integrity, empowers & involves team members, decisive, exhibits honest and fair 
character, demonstrates poise & composure, and is committed to principles & convictions. 

 
 

Other Duties: 
Please note this job description is not designed to cover or contain a comprehensive listing of activities, duties or 
responsibilities that are required of the employee for this position.  Duties, responsibilities and activities may change 
at any time with or without notice.  Overtime hours may be required.   
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Physical Demands: 
 

1.  The physical activity of this position. (Please check all blocks that apply) 
 A. Climbing. Ascending or descending ladders, stairs, scaffolding, ramps, poles and the like, using feet and legs and/or hands and arms. Body agility is 

emphasized. This factor is important if the amount and kind of climbing required exceeds that required for ordinary locomotion.

  B. Balancing. Maintaining body equilibrium to prevent falling and walking, standing or crouching on narrow, slippery, or erratically moving surfaces. This 
factor is important if the amount of balancing exceeds that needed for ordinary locomotion and maintenance of body equilibrium.

 C. Stooping. Bending body downward and forward by bending spine at the waist. This factor is important if it occurs to a considerable degree and requires 
full motion of the lower extremities and back muscles. 

  D. Kneeling. Bending legs at knee to come to a rest on knee or knees. 

  E. Crouching. Bending the body downward and forward by bending leg and spine. 

  F. Crawling. Moving about on hands and knees or hands and feet. 

X G. Reaching. Extending hand(s) and arm(s) in any direction. 

X  H. Standing. Particularly for sustained periods of time. 

 
X 

I. Walking. Moving about on foot to accomplish tasks, particularly for long distances or moving from one work site to another. 

  J. Pushing. Using upper extremities to press against something with steady force in order to thrust forward, downward or outward. 

  K. Pulling. Using upper extremities to exert force in order to draw, haul or tug objects in a sustained motion. 

 
X 

L. Lifting. Raising objects from a lower to a higher position or moving objects horizontally from position-to-position. This factor is important if it occurs to a 
considerable degree and requires substantial use of upper extremities and back muscles. 

 
X 

M. Fingering. Picking, pinching, typing or otherwise working, primarily with fingers rather than with the whole hand as in handling. 

 
X 

N. Grasping. Applying pressure to an object with the fingers and palm. 

 
X 

O. Feeling. Perceiving attributes of objects, such as size, shape, temperature or texture by touching with skin, particularly that of fingertips. 

X  P. Talking. Expressing or exchanging ideas by means of the spoken word. Those activities in which they must convey detailed or important spoken 
instructions to other workers accurately, loudly, or quickly.

X  Q. Hearing. Perceiving the nature of sounds at normal speaking levels with or without correction. Ability to receive detailed information through oral 
communication, and to make the discriminations in sound.

 R. Repetitive Motion. Substantial movements (motions) of the wrists, hands, and/or fingers. 

2.  The physical requirements of this position. (Please check only one block) 

  A. 
Sedentary work. Exerting up to 10 pounds of force occasionally and/or negligible amount of force frequently or constantly to lift, carry, push, pull or 
otherwise move objects, including the human body. Sedentary work involves sitting most of the time. Jobs are sedentary if walking and standing are 
required only occasionally and all other sedentary criteria are met.

 
X 

B. 
Light work. Exerting up to 20 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or a negligible amount of force constantly to 
move objects. If the use of arm and/or leg controls requires exertion of forces greater than that for sedentary work and the worker sits most of the time, 
the job is rated for light work. 

  C. Medium work. Exerting up to 50 pounds of force occasionally, and/or up to 30 pounds of force frequently, and/or up to 10 pounds of force constantly to 
move objects. 

  D. Heavy work. Exerting up to 100 pounds of force occasionally, and/or up to 50 pounds of force frequently, and/or up to 20 pounds of force constantly to 
move objects. 

  E. Very heavy work. Exerting in excess of 100 pounds of force occasionally, and/or in excess of 50 pounds of force frequently, and/or in excess of 20 
pounds of force constantly to move objects. 

3.  The visual acuity requirements including color, depth perception, and field vision. (Please check only one block)

 
X 

A. 
The worker is required to have close visual acuity to perform an activity such as: preparing and analyzing data and figures; transcribing; viewing a 
computer terminal; extensive reading; visual inspection involving small defects, small parts, and/or operation of machines (including inspection); using 
measurement devices; and/or assembly or fabrication parts at distances close to the eyes.

  B. 
The worker is required to have visual acuity to perform an activity such as: operates machines, such as lathes, drill presses, power saws, and mills 
where the seeing job is at or within arm's reach; performs mechanical or skilled trades tasks of a non-repetitive nature, such as carpenter, technicians, 
service people, plumbers, painters, mechanics, etc. 

 
X 

C. The worker is required to have visual acuity to operate motor vehicles and/or heavy equipment. 

 
  X 

D. The worker is required to have visual acuity to determine the accuracy, neatness, and thoroughness of the work assigned (i.e., custodial, food services, 
general laborer, etc.) or to make general observations of facilities or structures (i.e., security guard, inspection, etc.) 
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4.  The conditions the worker will be subject to in this position. (Please check all blocks that apply) 

 
X 

A. The worker is subject to environmental conditions. Protection from weather conditions but not necessarily from temperature changes. 

  B. The worker is subject to outside environmental conditions. No effective protection from the weather. 

  C. The worker is subject to both environmental & outside conditions. Activities occur inside and outside. 

  D. The worker is subject to extreme cold. Temperatures typically below 32 for periods of more than one hour. Consideration should be given to the effect of
other environmental conditions, such as wind and humidity.

  E. The worker is subject to extreme heat. Temperatures above 100 for periods of more than one hour. Consideration should be given to the effect of other 
environmental conditions, such as wind and humidity. 

 
X 

F. The worker is subject to noise. There is sufficient noise to cause the worker to shout in order to be heard above ambient noise level. 

  G. The worker is subject to vibration. Exposure to oscillating movements of the extremities or whole body. 

  H. The worker is subject to hazards. Includes a variety of physical conditions, such as proximity to moving mechanical parts, moving vehicles, electrical 
current, working on scaffolding and high places, exposure to high heat or exposure to chemicals.

  I. The worker is subject to atmospheric conditions. One or more of the following conditions that affect the respiratory system of the skin: fumes, odors, 
dust, mists, gases, or poor ventilation.

  J. The worker is frequently in close quarters, crawl spaces, shafts, man holes, small enclosed rooms, small sewage and line pipes, and other areas that 
could cause claustrophobia. 

  K. The worker is required to function in narrow aisles or passageways. 

  L. None. The worker is not substantially exposed to adverse environmental conditions (such as in typical office or administrative work.) 
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MISSION 
To deliver an aviation experience that is the pinnacle of innovation, quality, and safety to our customers. 
  
  
ABOUT CIRRUS AIRCRAFT 
Cirrus Aircraft is the recognized global leader in personal aviation and the maker of the best-selling SR Series piston aircraft and the Vision 
Jet™, the world’s first single engine Personal Jet and recipient of the 2017 Robert J. Collier Trophy. Founded in 1984, the company has 
redefined performance, comfort and safety in aviation with innovations like the Cirrus Airframe Parachute System® (CAPS®) – the first FAA-
certified whole-airframe parachute safety system included as standard equipment on an aircraft. To date, worldwide flight time on Cirrus 
aircraft has passed nine million hours and over 170 people have returned home safely to their families as a result of the inclusion of CAPS® 
as a standard feature on all Cirrus aircraft. The company has three locations in the United States, located in Duluth, Minnesota, Grand Forks, 
North Dakota and Knoxville, Tennessee. Find out more at www.cirrusaircraft.com. 
 
 
OUR BENEFITS 
Cirrus offers a competitive benefits package that includes: health, dental, life, short and long-term disability insurance, flexible spending 
account, 401K retirement savings plan, voluntary vision, Employee Referral Incentive Program, vacation and holiday pay. Additionally, all 
employees enjoy a discount at the company store and exclusive discounts from our world-class partners, like Garmin, Bose, AT&T, Microsoft, 
Fastenal and more. 
 
 
LIFE AT CIRRUS 
As a leading manufacturer of personal aircraft, Cirrus is dedicated to the advancement of general aviation. The Cirrus Flying Club offers 
employees and their family members the unique opportunity to obtain their private pilot’s license in the comfort of a Cirrus or rent a Cirrus for 
an impromptu adventure at a greatly reduced rate. 
 
At Cirrus, we are committed to investing in the future of our employees and company by offering professional development and career 
progression opportunities that include onboarding, recurrent and area-specific training, talent acceleration and leadership development, 
continuing education, and tuition assistance programs.  
  
We also engage employees by offering several employee and family events throughout the year, as well as the opportunity to take part in 
activity clubs and community events. From holiday and special occasion celebrations, to local runs and barbecues, our team has the 
opportunity to connect with each other, the community and our customers.  We also give back to our communities by providing all employees 
a paid Community Day each year! 
 
 
OUR LOCATIONS 
 
Duluth, Minnesota 
As the home to our corporate headquarters, Duluth is a four-season city on the western tip of Lake Superior and was voted Best Town by 
Outside Magazine. The splendor of the largest freshwater lake in the world offers a multitude of outdoor activities for adventure or 
rejuvenation. The North Shore lifestyle is known its year-round activities, including bicycle and snowmobile trails, kayaking, rock climbing, 
fishing, hiking, golfing, sailing and skiing. And as a top employer in the area, Cirrus Aircraft was recently named “Best Overall Large 
Company to Work for in the Northland” and “Best Workplace Culture” by the Duluth News Tribune readers. 
 
Knoxville, Tennessee 
Chosen as the location for our Vision Center Campus, the hub of our customer experience activities, Knoxville is often described as a hidden 
gem. Surrounded by the Smoky Mountains and home to the rambling Tennessee River, the town offers a plethora of outdoor activities and a 
vibrant downtown. Very few places feature the opportunity to experience live music, culture, outdoor adventures and acclaimed cuisine in one 
location. It’s no wonder why Knoxville was recently named as a Top 10 Destination on the Rise by Trip Advisor. 
 
Grand Forks, North Dakota 
As our main sub-assembly composite facility, our Grand Forks location is essential to the development of every Cirrus aircraft. Home to the 
University of North Dakota and the state’s third largest city, this unique town offers small town charm with an inviting community, centered on 
hospitality and grand possibilities. Activities in town expand across all four seasons, with abundant city parks, local fishing, collegiate sports, 
superb arts and theatre, excellent restaurants and several community events and festivals. 
 
McKinney, Texas   
Just 30 miles north of downtown Dallas, McKinney is a picturesque city with a small-town feel.  Beautiful tree-lined streets, diverse residential 
neighborhoods, outstanding educational opportunities, a robust business environment, a charming historic downtown and a strong sense of 
community make McKinney truly stand out. The city's Unique by nature brand is more than a tagline, it embodies the community's willingness 
to work together to make McKinney a great place to be. As one of the fastest-growing cities in the nation, residents, businesses and visitors 
show that they strongly embrace the community's vision and strong overall quality of life. 
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